
COLLECTIVE BARGAINING 
AGREEMENT 

WALL TOWNSHIP BOARD OF 
EDUCATION 

AND 

WALL TOWNSHIP EDUCATION 
ASSOCIATION 

2022-2023 
2023-2024 
2024-2025 
2025-2026 
2026-2027 



TABLE OF CONTENTS 
COMMON LANGUAGE 

Article No. Article Page# 

TABLE OF CONTENTS 1-5 

FULLY BARGAINED PROVISION 6 

DURATION OF AGREEMENT 6 

WITNESS SIGNATURES 6-7 

1 Recognition 8-9 

2 Negotiation Procedure 9-10 

3 Grievance Procedure 10-13 

4 Association Rights & Privileges 13-14 

5 Deduction from Salaries 14-15 

6 Miscellaneous Provisions 15-16 

7 Sick Leave Bank 16-18 

8 Extended Leaves ofAbsence 18-1:9 
(Maternity & Child Care) 

9 Jury Duty 20 

10 Extended Leaves of Absence 20-21 

11 Labor-Management Conferences 21 

12 Death in Family 21-22 

13 Medical Benefits 22-23 

14 Mileage 23 

IEACl:IERS A~D OTl:IEB CERIIEICAIED SIAEE 
15 Teachers Rights 23 

16 Personal & Academic Freedom 24 

17 Workdays and In-Service Days 24 

18 Teaching Hours & Teaching Load 24-30 

19 Teacher and Other Certificated Staff Employment 30-31 

1 



20 Salaries 31-32 

21 Teacher Assignment 32-33 

22 Voluntary Transfers & Reassignments 33 

23 Involuntary Transfers & Reassignments 33 

24 Promotions 34 

25 Teacher Evaluation 34-35 

26 Teacher Facilities 35 

27 Sick Leave & Medical Coverage 35-36 

28 Personal Days 36-37 

29 Temporary Leaves of Absence 37 

30 Sabbatical Leave 37-38 

31 Professional Development and 38-39 
Educational Improvement 

32 Student Discipline & Teacher and Other 39-40 
Certificated Staff Protection 

33 Substitutes 40 

ADMINISTRATIVE ASSISTANTS 

34 Administration of Salary Policy 40 

35 Increments/Salaries 40-41 

36 Steps 41 

37 Probationary Period 41 

38 Tenure 41 

39 Longevity 41 

40 Hours 42 

41 Overtime Pay 42 

42 Vacation Days 42-43 

43 Holidays 43 

44 Sick Days 43-44 

2 



45 Medical Insurance 44-45 

46 Leave of Absence 45 

47 Personal Days 45-46 

48 Emergency Closings 46 

49 Office Conduct 46 

50 Termination of Employment 46 

51 Existing Benefits 46 

CAFETERIA EMPLOYEES 

52 Hourly Pay 46-47 

53 Sick Days 47 

54 Medical Insurance 47-48 

55 Uniform Allowance 48 

56 Longevities 48 

57 Personal Days 48 

58 Seniority 49 

59 Overtime 49 

60 Breaks 49 

61 Involuntary Transfers 49 

62 Personal Contracts 49 

PARAPROFESSIONALS 
63 Hourly Pay 49-50 

64 Additional Compensation 50 

65 Sick Days 50-51 

66 Longevities 51 

67 Medical Insurance 51 

68 Personal Days 52 

3 



69 Seniority 52 

70 In-Service Days 52 

CUSTODIANS-MAINTENANCE-MECHANICS 

71 Association Representatives 53 

72 Seniority 53-54 

73 Probationary Periods 54 

74 Job Transfers 54 

75 Sick Leave & Medical Coverage 54-56 

76 Personal Days 56 

77 Holidays 56 

78 Vacation 57-58 

79 Breaks 58 

80 Uniforms 58 

81 Association Leave Time 58 

82 Overtime 58-60 

83 Salaries 60-61 

84 Evaluations 62 

BUS DRIVERS 

85 Probationary Periods 62 

86 Discipline & Discharge 62 

87 Drivers Salary 62 

88 Longevities 63 

89 Non-Contract Runs 63 

90 Contract Packages 63-65 

91 Sick Days 65-66 

92 Medical Insurance 66 

4 



93 

94 

95 

96 

97 

98 

99 

100 

101 

Leave of Absence Without Pay 

Personal Days 

Association Activity 

Association Representatives 

Seniority 

Medical Examinations 

Uniforms 

General Provisions 

Summer Work 

Teacher Salary Guide 
Teacher Salary Guide 
Teacher Salary Guide 
Teacher Salary Guide 
Teacher Salary Guide 

Administrative Assistant 
Salary Guide 

Cafeteria Salary Guide 

Instructional Paraprofessional 
Salary Guide 

Non-Instructional Paraprofessional 

GUIDES 
2022-2023 
2023-2024 
2024-2025 
2025-2026 
2026-2027 

2022-2027 

2022-2027 

2022-2027 

Salary Guide 2022-2027 

Custodial Salary Guide 

Maintenance Salary Guide -

Mechanic Salary Guide 

Bus Driver Salary Guide 

Co-Curricular Activities 

Co-Curricular Activities 

Co-Curricular Activities 

Co-Curricular Activities 

Coaching Guides 
Coaching Guides 

2022-2027 

2022-2027 

2022-2027 

2022-2027 

HIGH SCHOOL 

INTERMEDIATE 

ELEMENTARY 

DISTRICT 

HIGH SCHOOL 
INTERMEDIATE 

66 

67 

67 

67 

68 

68 

68 

68 

69 

70 
71 
71 
72 
72 

73 

74 

75 

78 

77 

78 

79 

80 

81-83 

83-84 

85 

86 

86-87 
88 

5 



FULLY BARGAINED PROVISION 

This Agreement represents and incorporates the complete and final understanding and 
settlement by the parties of all bargainable issues which were or could have been the 
subject of negotiations. During the term of this Agreement, neither party will be required to 

negotiate with respect to any such matter, whether or not covered by this Agreement, and 
whether or not within the knowledge or contemplation of either of both the parties at the 
time they negotiated or signed this Agreement, except as may otherwise by provided 
herein. 

DURATION OF AGREEMENT 

This agreement shall be effective as of July 1, 2022 and shall be effective through 
June 30, 2027 subject to the Association's right to negotiate a successor agreement 
as provided in the Negotiation Procedure. Language and salaries are retroactive to 
July 1, 2022. 
Salary guides are located at the end of this document. 

WITNESS SIGNATURES 

IN WITNESS WHEREOF the Board and the Association have each caused this agreement 
to be duly executed by their respective presidents, secretaries, and negotiations committee 
members. The undersigned parties hereby agree: 

For the Assocfationi 
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For the Association Cont'd.; 
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