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FULLY BARGAINED PROVISION

This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all bargainable issues which were or could have been the
subject of negotiations. During the term of this Agreement, neither party will be required to
negotiate with respect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either of both the parties at the
time they negotiated or signed this Agreement, except as may otherwise by provided
herein.

DURATION OF AGREEMENT

This agreement shall be effective as of July 1, 2022 and shall be effective through
June 30, 2027 subject to the Association’s right to negotiate a successor agreement
as provided in the Negotiation Procedure. Language and salaries are retroactive to
July 1, 2022.

Salary guides are located at the end of this document.

WITNESS SIGNATURES

IN WITNESS WHEREOF the Board and the Association have each caused this agreement
to be duly executed by their respective presidents, secretaries, and negotiations committee
members. The undersigned parties hereby agree:
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Eugene Delutio, Chairperson  date







